Community Well-Being Survey
2015

Community Well-Being
• A measure of how well we’re doing
• Not just about money –
–
–
–
–
–
–

Health
Happiness
Meaning/ purpose
Freedom from discrimination
Access to in decision-making processes
A quality environment

• All contribute to our personal well-being, and
the well-being of the community as a whole

Well-Being Statement
• Dept Guidelines for PPN’s:
– First task will be to devise a Community Wellbeing
Statement, which will in turn guide all activities of
the PPN
• January 2015: three Municipal District PPNs
• Followed up in March at the County Plenary
• Supplemented by an Online Community Well-Being
survey in April – 194 responses
• All helped the Secretariat to draft the proposed
Community Well-Being Statement

Some Key Findings from Survey

•Job prospects, esp. for
graduates
•Rural transport
•More activities for young
people
•Health services
•Broadband
•Investment in tourism
amenities
•Litter & pollution
•Level of traffic on the roads
•Retention/ improvement of
services in rural
communities
•Animal welfare
•More community arts

•Our landscape
•Our small business
tradition
•Our Heritage
•The slower pace of
life
•Friendliness &
neighbourliness
•That we strive to be a
fair and equal society
•Our work ethic
•Strong love of sports
•That we get involved
in community life

•Respect for all life
•Kindness
•Tolerance
•Care of older people &
those who are vulnerable
•That a person’s value isn’t
measured in money
•The importance of
sustainability
•Looking after our
environment
•The importance of family
•Fairness
•Take responsibility
•Civic pride
•Get involved

If you answered no, what would help you to feel more connected?
“More knowledge of what’s happening in the area”
“Knowing the people who live close to me”

•Rural isolation
•Keeping teens in school
•Apathy

•Unemployment
•Dereliction
•Drugs & underage drinking

•INVESTMENT,
by
• Council
• Community
• Government
• Businesses
• Individuals

Community Well-Being Statement
• Draft Statement – Plenary meeting 16th June
• Seeking its adoption as a working document
• Will be reviewed in the autumn & a final
Statement put forward for adoption
• Will be the context from which the C&V sector
examines the various Strategies & Plans which
affect the sector

The Ideal Community – Our Shared Vision
“The people of Monaghan live amongst friends. We have sufficient
resources to meet our needs and have access to the services and
facilities we need in order to enjoy a good standard of life. Everyone in
the community is valued, and we look out for each other, especially
our vulnerable members. We all pull together, with the aim of creating
a better place for ourselves and the next generation. “
The following values help us in attaining this vision:
• Everyone is welcome
• Everyone is entitled to be treated equally and with kindness
• Those who can, should help those who can’t
• Everyone has something to offer, and everyone should offer what they
can
• Ní neart go cur le chéile (together we are stronger)

We will reach our vision by working to ensure:
•

Local services and facilities are maintained and enhanced

•

Our local heritage and culture are promoted and protected

•

Nobody becomes isolated in our community, that our community connections are
strong

•

Everyone has access to employment which gives them purpose

•

Innovation is nurtured

•

Everyone feels that they belong, and that they have a part to play in our
community

•

Our physical environment is managed for the benefit of all, including wildlife and
future generations

•

Everyone has the opportunity to have a say in the decisions which affect their lives

Community Well-Being Statement
Everyone is entitled to well-being and everyone has
a responsibility for their own well-being, but
some people need extra help to achieve this.
When a community comes together, everyone
benefits:
– Individuals benefit physically and mentally from being
connected to the place and people around them
– Communities benefit through the increased support
for local services and facilities which comes with an
active population
– The more vulnerable members of a community
benefit from the support and protection afforded
them by being cared for within their community

The glue which holds a community together is the
connection between people and the many small ways
in which neighbours interact and help each other. A
strong community is one where people CARE – about
their neighbours, about their environment, about the
future of their area – and where they DO; in a strong
community, people get involved. A strong community
is one where people support each other to access the
services and opportunities which each person needs in
order to live a good standard of life.
Co. Monaghan communities participate in the decisions
which affect them, and seek to address the issues
facing their community in an inclusive, sustainable way.

